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Appendix I. GRI Content Index

Statement of Use
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Product
Innovation

December 31, 2024.

Everlight Chemical reports in accordance with GRI Standards for the period from January 1, 2024 to

GRI 1 Used GRI 1: Foundation 2021
Applicable GRI Sector
Standard(s) None
GRI Standard Disclosure Location Page
General Disclosures
GRI 2: 2-1 Organizational details About This Report 2
ngeral Ch1 Company Organization Overview: |. About Everlight Chemical 6
Disclosures 2021 |, , £ tities included in the About This Report 2
organization's sustainability Ch1 Company Organization Overview: |. About Everlight Chemical 6
reporting
2-3 Reporting period, frequency and | About This Report 2~3
contact point
2-4 Restatements of information About This Report 3
2-5 External assurance About This Report 3
Appendices VI. BSI Independent Assurance Opinion Statement 128
Appendices VII. Independent Limited Assurance report 130
2-6 Activities, value chain and other | Ch1 Company Organization Overview: lll. Operational Activities 9
business relationships and Value Chain
2-7 Employees Ch1 Company Organization Overview: |. About Everlight Chemical 6
Ch6 Workplace Wellbeing: Ill. Diversity & Friendly Workplace 1. 85~ 86
Employee Composition of Everlight Chemical
2-8 Workers who are not employees | Ché Workplace Wellbeing: Ill. Diversity & Friendly Workplace 1. 85+ 86
Employee Composition of Everlight Chemical
2-9 governance structure and Ch4 Corporate Governance: |. Corporate Governance Structure 30
composition 1. Organizational Structure of the Highest Decision-Making and
Governance Body
2-10 Nomination and selection of the | Ch4 Corporate Governance: |. Corporate Governance Structure 30
highest governance body 1. Organizational Structure of the Highest Decision-Making and
Governance Body
2-11 Chair of the highest governance ' Ch4 Corporate Governance: |. Corporate Governance Structure 3. 30
body Board Diversity and Independence
2-12 Role of the highest governance | Ch2 Sustainability Value: Ill. Stakeholders & Material Topics 12
body in overseeing the Ch4 Corporate Governance: |. Corporate Governance Structure 32
management of impacts Ch4 Corporate Governance: IV. Risk Management 38
2-13 Delegation of responsibility for | Ch4 Corporate Governance: |. Corporate Governance Structure 32
managing impacts
2-14 Role of the highest governance A About This Report 2
body in sustainability reporting | Ch2 Sustainability Value: Il. ESG Implementation Organization 11
2-15 Conflicts of interest Ch4 Corporate Governance: |. Corporate Governance Structure 6. &
Disclosure of Conflicts of Interest to Stakeholders
Ch4 Corporate Governance: Il. Business Integrity 3. Actions for 34
the Prevention and Management of Conflicts of Interest
2-16 Communication of critical Ch2 Sustainability Value: IV. Communication with Stakeholders 18
concerns Ch4 Corporate Governance: |. Corporate Governance Structure 33
2-17 Collective knowledge of the Ch4 Corporate Governance: |. Corporate Governance Structure 6. 59
highest governance body Board Training and Collective Knowledge
2-18 Evaluation of the performance | Ch4 Corporate Governance: I. Corporate Governance Structure 5. 32
of the highest governance body | Board Performance Evaluation
2-19 Remuneration policies Ch4 Corporate Governance: |ll. Remuneration Policy 37
Ch4 Corporate Governance: Ill. Remuneration Policy 1. 37
Responsibilities of the Board of Directors for Compensation
Management
2-20 Process to determine Ch4 Corporate Governance: Ill. Remuneration Policy 2. Compen- 37

remuneration

sation Determination Process




Corporate
Governance

GRI Standard

GRI 2:
General
Disclosures 2021

Sustainable
Environment

Social
Engagement

Workplace
Wellbeing

Appendices

Disclosure Location
2-21 Annual total Ch6 Workplace Wellbeing: Ill. Diversity & Friendly Workplace 8. Ratio of 89
remuneration ratio annual remuneration paid
2-22 Statement on Message from the Chairman 4
sustainable
development strategy
2-23 Policy commitments Ch2 Sustainability Value: I. Business Philosophy & ESG Sustainability Policy 10
Ch3 Product Innovation 20
Ch4 Corporate Governance 28
Ch4 Corporate Governance: Il. Business Integrity 2. Policies and 34
Commitments
Ch4 Corporate Governance: IV. Risk Management 2. Risk Management 39
Policy
Ch4 Corporate Governance: V. Information Security Management 2. 42
Management Policy
Ch5 Sustainable Environment: I. Sustainable Environment Management 50
Ch5 Sustainable Environment: 1ll. Water Stewardship 53
Ch5 Sustainable Environment: IV. Pollution Prevention 56
Ch5 Sustainable Environment: V. Greenhouse Gas & Energy 65
Management
Ch5 Sustainable Environment: VI. Climate Change Response - Mitigation 70
& Adaptation
Ch6 Workplace Wellbeing: I. Human Rights Policy 82
Ch6 Workplace Wellbeing: V. Talent Attraction & Development 94
Ch6 Workplace Wellbeing: VI. Occupational Health & Safety 1. 97 ~ 100
Occupational Health & Safety Policy and Management Practices 2.
Occupational Health & Safety Hazard Identification and Risk Management
2-24 Embedding policy Ch2 Sustainability Value: . Business Philosophy & ESG Sustainability Policy 10
commitments Ch3 Product Innovation 20
Ch4 Corporate Governance 28
Ch4 Corporate Governance: |l. Business Integrity 3. Actions for the 34
Prevention and Management of Conflicts of Interest 4. Insider Trading
and Conflict of Interest Prevention Measures
Ch4 Corporate Governance: IV. Risk Management 2. Risk Management Policy 39
Ch4 Corporate Governance: V. Information Security Management 2. 42
Management Policy
Ch5 Sustainable Environment: |. Sustainable Environment Management 50
Ch5 Sustainable Environment: 1ll. Water Stewardship 58
Ch5 Sustainable Environment: 1V. Pollution Prevention 56
Ch5 Sustainable Environment: V. Greenhouse Gas & Energy Management 65
Ch5 Sustainable Environment: VI. Climate Change Response - Mitigation 70
& Adaptation
Ch6 Workplace Wellbeing: |. Human Rights Policy 82
Ch6 Workplace Wellbeing: |. Human Rights Policy 83
1. Practices to Avoid Negative Human Rights Impacts
Ch6 Workplace Wellbeing: V. Talent Attraction & Development 94
Ch6 Workplace Wellbeing: VI. Occupational Health & Safety 97 ~ 100
1. Occupational Health & Safety Policy and Management Practices 2.
Occupational Health & Safety Hazard Identification and Risk Management
2-25 Processes to remediate | Ch4 Corporate Governance: Il. Business Integrity 5. Whistleblowing and 35
negative impacts Complaint Handling Mechanism
Ch6 Workplace Wellbeing: I. Human Rights Policy 82
Ch6 Workplace Wellbeing: VI. Occupational Health & Safety 101
3.0ccupational Health & Safety Labor Communication
2-26 Mechanisms for Ch4 Corporate Governance: Il. Business Integrity 5. Whistleblowing and 85
seeking advice and Complaint Handling Mechanism
raising concerns
2-27 Compliance with laws | Ch4 Corporate Governance: VII. Regulatory Compliance 44
and regulations
2-28 Membership Ch7 Social Engagement: Ill. Participation in External Associations & 116
associations Organizations
2-29 Approach to Ch2 Sustainability Value: Ill. Stakeholders & Material Topics 12
stakeholder Ch2 Sustainability Value: IV. Communication with Stakeholders 18
engagement
2-30 Collective bargaining Ch6 Workplace Wellbeing: Il. Labor Relations & Communication 83

agreements

Mechanisms
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GRI Standard Disclosure Location Page
Material Topics

GRI 3: Material | 3-1 Process to determine material topics | Ch2 Sustainability Value: Ill. Stakeholders & Material Topics 12
Topics 2021 1375 5t of material topics Ch2 Sustainability Value: Il Stakeholders & Material Topics 12
3-3 Management of material topics Ch2 Sustainability Value: Ill. Stakeholders & Material Topics 12

1. Organizational Resilience
(including Incident response and emergency , Information security and Digital transformation)

GRI 3: Material | 3-3 Management of material topics Ch2 Sustainability Value: Ill. Stakeholders & Material Topics 12
Topics 2021
2. Talent Attraction & Development
GRI 403: 403-5 Worker training on occupational Ch6 Workplace Wellbeing: VI. Occupational Health & Safety 1. 98
Occupational health and safety Occupational Health & Safety Policy and Management Practices (2)
Health and Occupational Health & Safety Management Measures
Safety 2018 Ch6 Workplace Wellbeing: VI. Occupational Health & Safety 4. 102
Occupational Safety & Health Training and Emergency Response
403-6 Promotion of worker health Ch6 Workplace Wellbeing: IV. Employee Welfare & Care 9. Employee 93
Assistance Programs
GRI 404: 404-1 Average hours of training per year | Ch6 Workplace Wellbeing: V. Talent Attraction & Development 95
Training and per employee 1. Employee Competency Enhancement, Continuing Education
Education 2016 Opportunities, and Career Development 2. Continuing Education
Opportunities and Career Development
404-2 Programs for upgrading employee | Ch6 Workplace Wellbeing: IV. Employee Welfare & Care 90
skills and transition assistance Ch6 Workplace Wellbeing: V. Talent Attraction & Development 95
programs 1. Employee Competency Enhancement, Continuing Education

Opportunities, and Career Development

404-3 Percentage of employees receiving | Ch6 Workplace Wellbeing: V. Talent Attraction & Development 5. Regular 96
regular performance and career Performance and Career Development Reviews
development reviews

3. Water Stewardship

GRI 303: Water | 303-1 Interactions with water as a shared | Ch5 Sustainable Environment: Ill. Water Stewardship 53
and Effluents resource
2018 303-2 Management of water discharge- Ch5 Sustainable Environment: 1. Water Stewardship 53
related impacts
303-3 Water withdrawal Ch5 Sustainable Environment: Ill. Water Stewardship 53
303-4 Water discharge Ch5 Sustainable Environment: Ill. Water Stewardship 58
Ch5 Sustainable Environment: IV. Pollution Prevention 2. Wastewater| 60
Management
303-5 Water consumption Ch5 Sustainable Environment: Ill. Water Stewardship 53
4. Pollution Prevention
GRI 305: 305-7 Nitrogen oxides (NOx), sulfur Ch5 Sustainable Environment: 1V. Pollution Prevention 56
Emissions 2016 oxides (SOx), and other significant

air emissions

GRI 306: Waste | 306-1 Waste generation and significant Ch5 Sustainable Environment: IV. Pollution Prevention 3. Waste | 61

2020 waste-related impacts Management
306-2 Management of significant waste- | Ch5 Sustainable Environment: IV. Pollution Prevention 3. Waste | 61
related impacts Management
306-3 Waste generated Ch5 Sustainable Environment: IV. Pollution Prevention 3. Waste | 61
Management £
306-4 Waste diverted from disposal Ch5 Sustainable Environment: IV. Pollution Prevention 3. Waste | 61
Management
306-5 Waste directed to disposal Ch5 Sustainable Environment: IV. Pollution Prevention 3. Waste | 61
Management
5. Product Strategy and R&D Innovation
GRI 416: 416-1 Assessment of the health and Ch3 Product Innovation: Il. Implementation of Product Stewardship | 22
Customer safety Impacts of product and Management
Health and service categories
Safety 416-2 Incidents of non-compliance Ch3 Product Innovation: Il. Implementation of Product Stewardship| 22
2016 concerning the health and safety Management

impacts of products and services
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6. Climate Change Response - Mitigation & Adaptation

GRI 201: 201-2 Financial implications and other risks Ch5 Sustainable Environment: VI. Climate Change Response - Mitigation & 70
Economic and opportunities due to climate change | Adaptation
Performance
2016
GRI 305: 305-1 Direct (Scope 1) GHG emissions Ch5 Sustainable Environment: V. Greenhouse Gas & Energy Management 65
Emissions 2016 Ch5 Sustainable Environment: V. Greenhouse Gas & Energy Management 1. 65
Energy Management and Energy Consumption Analysis
305-2 Energy indirect (Scope 2) GHG Ch5 Sustainable Environment: V. Greenhouse Gas & Energy Management 65
emissions Ch5 Sustainable Environment: V. Greenhouse Gas & Energy Management 1. 65
Energy Management and Energy Consumption Analysis
305-4 GHG emissions intensity Chb5 Sustainable Environment: V. Greenhouse Gas & Energy Management 65
305-5 Reduction of GHG emissions Ch5 Sustainable Environment: V. Greenhouse Gas & Energy Management 3. 68
Energy Conservation and Carbon Reduction Achievements
305-6 Emissions of Ozone-Depleting Ch5 Sustainable Environment: V. Greenhouse Gas & Energy Management 4. 69
Substances (ODS) Ozone-Depleting Substances (ODS) Emissions
305-7 Nitrogen oxides (NOx), sulfur oxides Ch5 Sustainable Environment: IV. Pollution Prevention 56
(SOx), and other significant air
emissions
Other Topic Standard Disclosure
GRI Standard Disclosure Location Page
GRI 201: Economic 201-3 Defined benefit plan obligations and other | Ch6 Workplace Wellbeing: IV. Employee Welfare & Care 90
Performance 2016 retirement plans Ch6 Workplace Wellbeing: IV. Employee Welfare & Care 10. 93
Retirement System
GRI 202: Market Presence |202-1 Ratios of standard entry level wage by gender | Ch6 Workplace Wellbeing: Ill. Diversity & Friendly Workplace 6. Ratio 89
2016 compared to local minimum wage of Entry-Level Employee Wage to Local Minimum Wage
GRI 204: Procurement 204-1 Proportion of spending on local suppliers Ch4 Corporate Governance: VIII. Sustainable Procurement 4. 46
Practices 2016 Proportion of Raw Material Procurement Amount from Major Suppliers
(2022-2024)
GRI 302: Energy 2016 302-1 Energy consumption within the organization |Ch5 Sustainable Environment: V. Greenhouse Gas & Energy 65
Management 1. Energy Management and Energy Consumption
Analysis
302-3 Energy intensity Ch5 Sustainable Environment: V. Greenhouse Gas & Energy 65
Management 1. Energy Management and Energy Consumption Analysis
302-4 Reduction of energy consumption Ch5 Sustainable Environment: V. Greenhouse Gas & Energy 65~ 68
Management 1. Energy Management and Energy Consumption
Analysis 3. Energy Conservation and Carbon Reduction Achievements
GRI 304: Biodiversity 2016 | 304-1 Operational sites owned, leased, managed |Ch5 Sustainable Environment: VIII. Biodiversity 76
in, or adjacent to, protected areas and areas
of high biodiversity value outside protected
areas
GRI 308: Supplier 308-2 Negative environmental impacts in the Ch4 Corporate Governance: VIII. Sustainable Procurement 8. Green 48
Environmental supply chain and actions taken Supply Chain Management Performance
Assessment 2016
GRI 401: Employment 2016 [401-1 New employee hires and employee turnover |Ch6 Workplace Wellbeing: Ill. Diversity & Friendly Workplace 4. 87
Overview of Workforce Changes
401-2 Benefits provided to full-time employees that | Ch6 Workplace Wellbeing: IV. Employee Welfare & Care 90
are not provided to temporary or part-time
employees
GRI 401-3 Parental leave Ch6 Workplace Wellbeing: IV. Employee Welfare & Care 90
GRI 402: Labor- 402-1 Minimum Notice Periods Regarding Ch6 Workplace Wellbeing: Il. Labor Relations & Communication 85
Management Relations Operational Changes Mechanisms 3. Severance notice period
2016
GRI 405: Diversity and 405-1 Diversity of governance bodies and Ch4 Corporate Governance: |. Corporate Governance Structure 3. 30
Equal Opportunity 2016 employees Board Diversity and Independence
Ch6 Workplace Wellbeing: lI. Diversity & Friendly Workplace 1. 8587
Employee Composition of Everlight Chemical 2. Diversity commitment
and female employee ratio
405-2 Ratio of basic salary and remuneration of Ch6 Workplace Wellbeing: Ill. Diversity & Friendly Workplace 7. Ratio 89
women to men of basic salary and remuneration of women to men
GRI 406: Non- 406: Non-discrimination 2016 Ch6 Workplace Wellbeing: I. Human Rights Policy 82
discrimination 2016 : P . : : ’ P
406-1 Incidents of discrimination and corrective Ch6 Workplace Wellbeing: I. Human Rights Policy 3. Elimination 83
actions taken of Unlawful Discrimination & Prevention and Treatment of Sexual
Harassment
GRI 407: Freedom of 407-1 Operations and suppliers in which the right |Ch6 Workplace Wellbeing: I. Human Rights Policy 82
Association and Collective to freedom of association and collective
Bargaining 2016 bargaining may be at risk
GRI 408: Child Labor 2016 408-1 Operations and suppliers at significant risk | Ch6 Workplace Wellbeing: I. Human Rights Policy 82
for incidents of child labor
GRI 409: Forced or 409-1: Operations and suppliers at significant risk | Ch6 Workplace Wellbeing: I. Human Rights Policy 82
Compulsory Labor 2016 for incidents of forced or compulsory labor
2024 Sustainability Report
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Accounting Metric Content of Report Description

RT-CH-110a.1 Gross global Scope 1 emissions, percentage covered Direct (Scope 1) GHG emissions, energy indirect (Scope 2) GHG 67
under emissions-limiting regulations emissions indicator information
RT-CH-110a.2 Discussion of long- and short-term strategy or plan Greenhouse gas inventory and energy use policies and 65
to manage Scope 1 emissions, emissions reduction commitments, management actions, management indicators,
targets, and an analysis of performance against those | evaluation mechanisms, target values
targets
Air Quality
RT-CH-120a.1 Air emissions of the following pollutants: (1) NOy Air pollutant emission statistics 58
(excluding N,0), (2) SOy, (3) Volatile Organic
Compounds (VOCs), and (4) Hazardous Air Pollutants
(HAPs)
Energy Management
RT-CH-130a.1 (1) Total energy consumed, (2) percentage grid Energy Consumption Statistics, Energy Intensity Data Statistics, 66
electricity, (3) percentage renewable and (4) total Energy Saving Statistics
self-generated energy
Water Management
RT-CH-140a.1 (1) Total water withdrawn, (2) total water consumed; |Wastewater Discharge Statistics 60
percentage of each in regions with high or extremely
high baseline water stress
RT-CH-140a.2 Number of incidents of non-compliance associated Key Emission Disclosure Indicators, Historical Performance 57
with water quality permits, standards and regulations jon Wastewater Pollution Control Management Indicators and
Targets, Wastewater Compliance Rate
RT-CH-140a.3 Description of water management risks and Water Resource Management and Water Pollution Control 53
discussion of strategies and practices to mitigate Policies and Commitments, Management Actions, Management
those risks Indicators, Water Withdrawal Management
Hazardous Waste Management
RT-CH-150a.1 Amount of hazardous waste generated; percentage | The total amount of industrial waste generated was 8,422.6 metric 61
recycled tons.
The hazardous waste recycling amounted to 200.5 tons, with a
recycling treatment ratio of 13.5%.
Community Relations
RT-CH-210a.1 Discussion of engagement processes to manage Impact Assessment and Actions Taken Information (A summary of 109
risks and opportunities associated with community environmental impact assessments on local communities and the
interests supply chain).
Community Communication and Engagement, including promoting
economic development, industrial safety, and community
development.
Workforce Health & Safety
RT-CH-320a.1 (1) Total recordable incident rate (TRIR) and (2) Incident Rate (TRIR) 105
fatality rate for (a) direct employees and (b) contract | Employees: Severe: 0.28; Recordable: 2.02
employees Non-employees: Severe: 0; Recordable: 0
Fatality Rate: 0
RT-CH-320a.2 Description of efforts to assess, monitor, and reduce |Hazard identification, risk assessment, and control measures 98
exposure of employees and contract workers to long- |are conducted to ensure the effective implementation of safety
term (chronic) health risks measures. Annual health check-ups are carried out, and health
classification management is implemented.
Product Design for Use-phase Efficiency
RT-CH-410a.1 Revenue from products designed for use-phase In 2024, the revenue from sustainable products accounted for 8
resource efficiency 73%, with new products contributing 10%.
Safety & Environmental Stewardship of Chemicals
RT-CH-410b.1 (1) Percentage of products that contain Globally Completed the classification of chemical products with GHS 22
Harmonised System of Classification and Labelling |Category 1 and Category 2 health and environmental hazards
of Chemicals (GHS) Category 1 and 2 Health (GHS C1/C2). In 2024, revenue from these products reached
and Environmental Hazardous Substances, (2) NT$5,081 million, accounting for 62% of the consolidated
percentage of such products that have undergone a |revenue.
hazard assessment
RT-CH-410b.2 Discussion of strategy to (1) manage chemicals of The Company has integrated the 12 Principles of Green 24
concern and (2) develop alternatives with reduced Chemistry into the product life cycle.
human and/or environmental impact
Genetically Modified Organisms
RT-CH-410c.1 Percentage of products by revenue that contain The Company does not have such products. N/A
genetically
Management of the Legal & Regulatory Environment
RT-CH-530a.1 Discussion of corporate positions related to Ch3 Product Innovation 20
government regulations and/or policy proposals that |Management Policies and Commitments
address environmental and social factors Ch4 Corporate Governance Management Policies and 28
Commitments
Ch5 Sustainable Environment Management Policies and 50 ~ 53 +
Commitments 57 ~ 65+ 70
Occupational Safety & Emergency Response
RT-CH-540a.1 Process Safety Incidents Count (PSIC), Process Incident Statistics - Process Safety Incidents: 4 97
Safety Total Incident Rate (PSTIR), and Process PSTIR (Process Safety Total Incident Rate): 0.23 100
Safety Incident Severity Rate (PSISR) PSISR (Process Safety Incident Severity Rate): 0.34 104
RT-CH-540a.2 Number of transport incidents Transportation incidents in the past four years: 0 98 ~ 104
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Appendix lll. Sustainability Disclosure Indicators - Chemical Industry

e ez, ‘ Disclosure Location

category

Indicator items ‘

: + Total energy consumption:
Total energy consumption, 556.31 x 10° GJ

percentage of purchased

e AR * Percentage of purchased Ch5 Sustainable
1 ?al\(tag(t::ecrllg{/vl;tglléaélr?:rgy/ BB EiE electricity: 51% Gigajoules (GJ), |Environment
total energy), and total self- + Utilization rate (renewable Percentage (%) V. Greenhouse Gas &
eneratec?)ér;d Selfuee energy / total energy): 0.24% Energy Management
g [Note]: + Total self-generated and self-

energy use energy: 1.35 x 10° GJ

. To;al \3Nater Withdrawal: 628.5 x

Total water withdrawn,

A m .
r . | Quanttatve T3 waterconsumpton: 1022 Thousand Cubo, C1% Sustaabe
disclosed total wastewater . x 10 m Meters (1,000 m’) I1l. Water Stewardsh
(sewage) discharged Total wastewater (sewage)
9 ged. discharged: 526.3 x 10° m®

Total amount of hazardous
wastes generated duringf ;
the production process o « Total amount of hazardous f
3 products and percentage of GUEREE wastes generated: 1,482.2 tons |Metric tons (t), Ch5 Sustainable
hazardous wastes recycled, * Recycling rate of hazardous percentage (%)
as required to be disclosed industrial wastes: 13.5%
under the law or to be
disclosed voluntarily.

Environment
IV. Pollution Prevention

* Number of employees in
occupational accidents:
1 (Commuting accidents

excluded.) ) )
Number of employees in o gsg%/ff occupational accidents: Quantity Ch6 Workplace Wellbeing
4 gggiéeeztnet:f occupational Quantitative (Rate of occupational accidents | percentage (%) \S/gf(gtccupatlonal Health &
’ = Number of employees in Y
occupational accidents / total
number of employees at the end
of the year; The third decimal
place is truncated unconditionally)
The impact on local communities
q Fe —flr is carried out in the following
Operations with significant i aspects: Ch2 Sustainability Value
5 ﬁgtu&ili\?enidmp(ggtgt?# ezl Sg:clz:'tiattli\é?\ » Chemical safety management |N/A Ill. Stakeholders & Material
corgnmunitieg P » Water resources management Topics

* Pollutant emission management
* Waste management

Ch3 Product Innovation

II. Implementation of Product
Stewardship Management
Ch4 Corporate Governance
VIII. Sustainable

Concrete valid mechanisms
and actions implemented
6 by the company itself and Qualitative

+ Chemical safety management
+ Supplier Management
* Water resources management |N/A

its suppliers to mitigate Description ) oo Procurement

: : * Pollutant emission management f
negative environmental or - Waste management Ch5. Sustainable
social impact. Environment

I1l. Water Stewardship
IV. Pollution Prevention

Color chemicals 15,826.4568
tons
* Specialty Chemicals 3,700.7418

: tons .
7 Product production by Quantitative | - Electronic Chemicals Metric tons (to 4

product category 13.229.0693 tons decimal places)

» Pharmaceutical Chemicals
1.1221 tons
+ Toner 4,419.9979 tons

Note 1: The total self-generated and self-use energy is as defined by the "Renewable Energy Development Act," "Implementation
Regulations Governing Renewable Energy Certificates," or related sub-laws.
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Appendix IV. Climate-Related Information of Listed Companies

risk identification,
assessment, and
management
processes are
integrated into
the overall risk
management
system

1 | Description of Imple- | 1.1 Everlight Chemical's Board of Directors is the highest-level body overseeing climate-related risks and
the oversight mented opportunities.
and governance 1.2 The Risk Management Committee and Sustainability Development Committee, under the Board, manage
by the Board of climate risks and opportunities.

Directors and the 1.3 In 2021, the ESG Committee's Environmental Task Force established a Climate Change Task Force to assess
management on and advise on climate-related risks and opportunities.
climate-related risks 1.4 Physical risks are managed by respective operational units.
and opportunities o :
Management Organization ‘ Function
Board of Directors 1. Approves the risk management policies and framework.
Climate-related Risk & Opportunity Governance | 2. Oversees the effective operation of the risk management
mechanism.
Risk Management Committee 1. Reviews management reports on major risk issues.
Climate-related Risk & Opportunity Governance | 2. Reports the status of risk management operations to the
Board in a timely manner
ESG Committee - Environmental Task Force | Responsible for identifying, assessing, and addressing
| Climate Change Task Force climate change-related risks and opportunities, and providing
Identification, Assessment, and improvement recommendations through administrative
Recommendation of Risks & Opportunities channels.
Responsible Departments Identify, assess, manage, and report daily climate-related
Operational Management of Climate-related risks, and implement necessary response measures.
Risks & Opportunities

2 | Describe how Imple- | Results of Identifying Short-, Medium-, and Long-term Climate-related Risks and Opportunities
the identified mented
climate risks and Period Identified Risks Identified Opportunities
?h%pggt;r;gﬁillsmpad Short-term Physical Risks: - Long-term development of a flexible
business, strategy (0-5 years) Increased severity of extreme weather, including and responsive Business Continuity
and finances (short- heavy rain, drought, and temperature fluctuations. Management (BCM) system.
medium-, and long- ’ Transition Risks: - Advanced green chemistry R&D
term) ’ Higher raw material and logistics costs due to carbon | capabilities and circular economy

policies, product regulations, and market changes. process development.
Medium-term | Physical Risks: - Development of a flexible and
(5-10 years) | Increased severity of extreme weather events and responsive BCM system.
water shortages. - Emphasis on continuous improvement
Transition Risks: to establish a comprehensive climate
Rising carbon management costs due to emissions adaptation strategy integrated into
reduction efforts - such as carbon taxes, tariffs, overall business operations.
high GHG pricing, and renewable energy use - - Capability to develop sustainable
may increase capital and operational expenditures. products that support clients in carbon
Reputational risks may emerge as customer behavior | reduction.
and preferences shift, requiring low-carbon products | - Strong product quality and technical
to meet market demand. There is also technological service capabilities.
risk if existing products and services are not replaced
with lower-emission alternatives.
Long-term Physical Risks: Active cultivation of R&D talent and
(>10 years) Rising average temperatures, changes in lifestyle resources to develop a value chain of
and consumption patterns, and potential operational | low-carbon products and services that
impacts from sea level rise. meet customer needs.

3 | Describe the Imple- | Extreme climate events - such as heavy rainfall, droughts, and temperature fluctuations - may cause flooding, water
financial impacts mented | shortages, and production disruptions, leading to financial impacts. Enhancing climate resilience at production sites
of extreme climate will also raise operational costs.
events and transition In addressing transition risks, actions such as developing low-carbon products, implementing energy and carbon
actions. management systems, and adopting renewable energy may further increase operational expenses.

4 | Description of Imple- | Everlight Chemical's climate risk management system integrates policies and practices across departments and
how the climate mented | levels, focusing on risk assessment, prevention, and mitigation to reduce operational impacts.

In 2021, a cross-departmental Climate Change Task Force was established under the Sustainability Development
Committee to identify and assess both transition and physical climate risks, as well as related opportunities.
Operational units manage physical risks, while the Risk Management Committee or related systems review

and report risk status and mitigation outcomes. These reports inform adjustments to risk controls and business
strategies.

Assessment Process: Identify Risks — Risk Prioritization = Risk Impact Assessment — Planning of Risk Adaptation
and Preventive Measures to Integrate into the Existing Risk Management System.

- ° Board of Directors and
{ Climate Risk Governance ) Audit Committee
P | snbmi!T L sz;:'r“’lfée lTSHbmit
[ Cl|mate Risk Disclosure and Monltorlng A
Q °Z’ Control/ Q
T 38 | confirm/ (=R
Risk Issue Ident|f|cat|on c SR 2 |e—| A
Climate R|sk Reporting 3| ouser [
and Response 2 | Coordinate
Risk Issue Assessment
+ FvesentTl TlFeedback
[Materiality Confirmation ] ( Climate RISk Mltlgat|on Responsible Climate Change
Departments Task Force

D

Assess/Manage/Discuss and Plan Response
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If scenario analysis Imple- | Assessment of the Group's 2030 Carbon Reduction Strategy (25% Reduction Target):
is used to assess mented | Scenarios: BAU, national mid-/long-term targets, and 1.5° C pathway.
climate risk Parameters: Green power prices, carbon pricing, grid emission factor, and production value.
resilience, disclose Assumptions: Production grows with the economy; stable green power prices; 5% annual increase in gray power
the scenarios, prices; completion of internal efficiency improvements.
assumptions, Key Factors: Carbon reduction costs, benefits, and financial risks.
parameters, key Main Financial Impact: Achieving the 25% reduction by 2030 is estimated to increase operating costs by ~1% and
factors, and major raise exposure to carbon price volatility.
financial impacts.
If a transition plan Imple- | Transition Plan:
is in place, outline mented | High Energy Consumption Equipment Replacement Plan: From 2021 to 2030, a phased replacement of high energy-
its content along consuming equipment aims to save 10.25 million kWh annually, with an estimated total cost of NT$310 million.
with the metrics Relevant Indicators and Targets for Managing Physical and Transition Risks:
an_c(ij tartgfflts uged
to identify an " . Corresponding
manage physical and Gl iy Opportunities & Management Indicators | 2024
transition rieke. Source Issues pgt,ategies < Results
Carbon Tax / Passed ISO 50001 Energy Com- Passed
Carbon Fee Management System leted External
Policies 1. Implement an Energy | External Verification Pleted | yzerification
Changes Management System.
in Carbon 2. Conduct comprehensive
Policies carbon inventories and
and implement carbon risk
IRegu- management.
ations 3. Develop sustainable Completed and Passed
products. Grour;))-wide Organizational| Com- PasEsetd Grclaup
' 4. Replace outdated high |Greenhouse Gas Inventory| pleted Veéfi?t?on
Regulations on energy-consuming and External Verification
Trans- Existing Products = equipment.
ftion and Services (1) Adopt low-carbon Completed Designated Com- gggprl]‘;tt(;%
energy sources. Product Carbon Footprint pleted Prgduct
(2) Improve energy Inventory Inventory
Renut efficiency.
eputa- | Shifts in consumer | (3) Reduce greenhouse ; o > 790
tional  preferences gas emission intensity. Waste Recycling Rate 78% = 79%
5. Increase the waste e
Lack of low- ) Greenhouse Gas Emission
J:lgh' emission product 6 :ecyclmg rﬁte' Intensity (tons CO2e/ 8.92 =838
9 transition. - Increase the water million in revenue)
recovery rate.
Customer
Behavior Water Recovery Rate R2 | 92% = 92%
Shift
Market
The cost of
raw materials Electricity Savings (%) 3.19% =1.5%
increases
More severe ) Enhance sfitc?l resilience to . e
extreme weather, | heavy rainfa Surve t ants
Phy- such as heav Y water — Com- | assessment
sicél Acute rainfall, droug)llwt, accgmlt,{latloq potential in pleted and
hurricanes and production sites improvement
floods
Description of the Not yet | The Company is actively exploring and evaluating the feasibility of implementing an internal carbon pricing
basis for pricing if an | plan- mechanism.
internal carbon price | ning
is used
If climate-related Included | . Carbon Reduction Target: 25% reduction in carbon i 25%. Wi
targets are set, in plan- emissions by 2030, using 2021 as the base year 2?4.:0 Carbon Reduction Targe(tBaSZﬂSEﬁ,oyth atarget of 68 KT CO,e
disclose the covered ning along with corresponding reductions in GHG
activities, relevant emissions intensit 120 26.4
GHG emission nensity. .
sco P + Covered Activities: Replacement of high energy- 1000 e10 -13.0
pes, timeline, and . N . ° 63 Y
annual progress. consuming equipment, Installation of solar Sw s
If carbon offsets or panels, Process carbon reduction improvements, o —
Renewable Energy Procurement of green electricity and certificates, etc. | € © ’
Certificates (RECs) * GHG Scopes Addressed: Scope 1 and Scope 2 40
are used, specify « Planned Timeline: 2021 to 2030 2
their sources and + Progress Information: Carbon reduction targets and )
quantities. strategies for 2030 Increase in 2030 Factory selfimprovement Procurement of
production value to 128 green electricity
20 carbon emisions ek b P
Under the green electricity procurement strategy, an estimated 27.1 KtCO2e in certificates will be required
if production reaches NT$12 billion. Unit: tons CO,e per million NT$
Year
Items Scope 2 Scope 1| Scope 2 Scope 1|Scope 2| Total |Scope 1|Scope2| Total Total
(ol cVAS 3.07 | 632 | 939 | 275 | 552 | 827 | 299 | 541 | 840 | 3.01 | 532 | 833 | 7.04
Group 260 | 718 | 977 | 228 | 6.83 | 911 | 247 | 650 | 897 | 256 | 6.36 | 892 | 7.33
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Minimum Required Disclosure under the Sustainable
Development Roadmap for TWSE/TPEx Listed Companies

Basic information of the company

(] Capital of NT$10 billion or more, iron and steel industry, [ Inventory for parent company only
or cement industry [J Inventory for all consolidated entities

[ Inventory for parent company only

Il Capital of NT$5 billion or more but less than NT$10 billion O] Inventory for all consolidated entities

[[] Capital of less than NT$5 billion

Total Intensity
(tCO,e/million NT$ in

production value)

Description of
the Assurance
Engagement

Assurance
Provide

Production Value
(million NT$)

Emissions
(tCO,e)

Parent Company (Everlight
Chemical Plants | to 1) 19,833

Trend Tone Imaging, Inc. 204 256
Everlight (Suzhou) 144
Total 20,181
Total Intensity Scheduled for
Emissions 7,884 (tCO,e/million NT$ in DNV exec%%’)&'” Q3

(tCO.e) production value)

Parent Company (Everlight 35,010
Chemical Plants | to V)

Trend Tone Imaging, Inc. 8,224 6.36
Everlight (Suzhou) 6,886
Total 50,120

Scope 3 . - . - -
(Voluntary Disclosure)
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Appendix V. Data Restatement Index
2021-2023 Revision of GHG Emissions

Items Plants | to IV I;rae;\i:;'olr;ec Everlight (Suzhou) | Total of Plant Sites
(Rounded to the e

nearest integer) Before After Before After Before After Before After
Correction | Correction | Correction | Correction | Correction | Correction | Correction | Correction

Scope 1 (tCO,e) 18,341 | 23,845 114 198 126 129 18,581 | 24,172

Scope 2 (tCO,e) 48307 | 49,129 9,973 9,954 5,392 7,758 63,672 66,841

2021 Total (tCO,e) 66,648 @ 72,974 | 10,087 = 10,152 5,518 7,887 82,253 | 91,013
Pr?ﬁ;ﬁ%‘g’,‘\l\{g')”e 7,773 7,773 828 828 710 710 9,311 9,311

Scope 1 (tCO,e) 18,489 | 19,565 119 203 133 136 18,741 | 19,904

Scope 2 (tCO,e) 39,197 | 39,197 | 10,106 | 10,106 7,243 10,421 | 56,546 | 59,724

2022 Total (tCO,e) 57,686 | 58,762 | 10,225 = 10,309 7,376 10,557 | 75287 | 79,628
P TR 7103 | 7,103 933 933 707 707 8,744 | 8744

Scope 1 (tCOse) 16,659 | 17,702 106 187 143 108 16,908 | 17,997

Scope 2 (tCO,e) 32,257 | 32,041 8,217 8,195 4,935 7,100 45409 | 47,336

2023 Total (tCO,e) 48,916 = 49,743 8,323 8,382 5,078 7,208 62,317 | 65,333
P’(C’,\‘A’ill‘l‘i’éir?r,‘\l\{g')”e 5,925 5,925 751 751 607 607 7,283 7,283

Note 1: Scope 1 and Scope 2 data are rounded values, and the total is the sum of the rounded figures.
Note 2: Production value is based on the original figures, and rounding is performed when aggregating for the Group total.

2021-2023 Revision of Greenhouse Gas Emission Intensity (tCO,e per million NT$)

Plants | to IV Total of Plant Sites

Before After Before After

Correction Correction Change Ratio Correction Correction

Change Ratio
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By Royal Charter

INDEPENDENT ASSURANCE OPINION STATEMENT

Everlight Chemical Industrial Corporation 2024 Sustainability Report

The British Standards Institution is independent to Everlight Chemical Industrial Corporation (hereafter referred to as
ECIC in this statement) and has no financial interest in the operation of ECIC other than for the assessment and
verification of the sustainability statements contained in this report.

This independent assurance opinion statement has been prepared for the stakeholders of ECIC only for the purpose of
assuring its statements relating to its sustainability report, more particularly described in the Scope below. It was not
prepared for any other purpose. The British Standards Institution will not, in providing this independent assurance
opinion statement, accept or assume responsibility (legal or otherwise) or accept liability for or in connection with any
other purpose for which it may be used, or to any person by whom the independent assurance opinion statement may
be read.

This independent assurance opinion statement is prepared on the basis of review by the British Standards Institution of
information presented to it by ECIC. The review does not extend beyond such information and is solely based on it.
In performing such review, the British Standards Institution has assumed that all such information is complete and
accurate.

Any queries that may arise by virtue of this independent assurance opinion statement or matters relating to it should be
addressed to ECIC only.

Scope

The scope of engagement agreed upon with ECIC includes the followings:

1. The assurance scope is consistent with the description of Everlight Chemical Industrial Corporation 2024
Sustainability Report.

2. The evaluation of the nature and extent of the ECIC's adherence to AA1000 AccountAbility Principles (2018) in this
report as conducted in accordance with type 1 of AA1000AS v3 sustainability assurance engagement and therefore,
the information/data disclosed in the report is not verified through the verification process.

This statement was prepared in English and translated into Chinese for reference only.

Opinion Statement

We conclude that the Everlight Chemical Industrial Corporation 2024 Sustainability Report provides a fair view of the
ECIC sustainability programmes and performances during 2024. The sustainability report subject to assurance is free
from material misstatement based upon testing within the limitations of the scope of the assurance, the information and
data provided by the ECIC and the sample taken. We believe that the performance information of Environment, Social
and Governance (ESG) are fairly represented. The sustainability performance information disclosed in the report
demonstrate ECIC's efforts recognized by its stakeholders.

Our work was carried out by a team of sustainability report assurors in accordance with the AA1000AS v3. We planned
and performed this part of our work to obtain the necessary information and explanations we considered to provide
sufficient evidence that ECIC's description of their approach to AA1000AS v3 and their self-declaration in accordance
with GRI Standards were fairly stated.

Methodology

Our work was designed to gather evidence on which to base our conclusion. We undertook the following activities:

— a top level review of issues raised by external parties that could be relevant to ECIC's policies to provide a
check on the appropriateness of statements made in the report.

— discussion with managers on approach to stakeholder engagement. However, we had no direct contact with
external stakeholders.

— 10 interviews with staffs involved in sustainability management, report preparation and provision of report
information were carried out.

— review of key organizational developments,

— review of the findings of internal audits.

— review of supporting evidence for claims made in the reports.

— an assessment of the organization's reporting and management processes concerning this reporting against
the principles of Inclusivity, Materiality, Responsiveness, and Impact as described in the AA1000AP (2018).

Conclusions

A detailed review against the Inclusivity, Materiality, Responsiveness, and Impact of AA1000AP (2018) and GRI
Standards is set out below:




Appendices

Inclusivity

This report has reflected a fact that ECIC has continually sought the engagement of its stakeholders and established
material sustainability topics, as the participation of stakeholders has been conducted in developing and achieving an
accountable and strategic response to sustainability. There are fair reporting and dlsglusures for the |nf9rmat|on of
Environment, Social and Governance (ESG) in this report, so that appropriate planning and target-setting can be
supported. In our professional opinion the report covers the ECIC's inclusivity issues.

Materiality

ECIC publishes material topics that will substantively influence and impact the assessments, decisions, actions and
performance of ECIC and its stakeholders. The sustainability information disclosed enables its stakeholders to make
informed judgements about the ECIC's management and performance. In our professional opinion the report covers
the ECIC's material issues,

Responsiveness

ECIC has implemented the practice to respond to the expectations and perceptions of its stakeholders. An Ethical
Palicy for ECIC is developed and cantinually provides the opportunity to further enhance ECIC's responsiveness to
stakeholder concerns. Topics that stakeholder concern about have been responded timely. In our professional
opinion the report covers the ECIC's responsiveness issues.

Impact

ECIC has identified and fairly represented impacts that were measured and disclosed in probably balanced and effective
way. ECIC has established processes to monitor, measure, evaluate, and manage impacts that lead to more effective
decision-making and results-based management within the organization. In our professional opinion the report covers
the ECIC's impact issues.

GRI Sustainability Reporting Standards (GRI Standards)

ECIC provided us with their self-declaration of in accordance with GRI Standards 2021 (For each material topic covered
in the applicable GRI Sector Standard and relevant GRI Topic Standard, comply with all reporting requirements for
disclosures). Based on our review, we confirm that sustainable development disclosures with reference to GRI
Standards’ disclosures are reported, partially reported, or omitted. In our professional opinion the self-declaration
covers the ECIC's sustainability topics.

Assurance level

The moderate level assurance provided is in accordance with AA1000AS v3 in our review, as defined by the scope and
methodology described in this statement.

Responsibility

The sustainability report is the responsibility of the ECIC's chairman as declared in his responsibility letter. Our
responsibility is to provide an independent assurance opinion statement to stakeholders giving our professional opinion
based on the scope and methodology described.

Competency and Independence

The assurance team was composed of auditors experienced in relevant sectors, and trained in a range of sustainability,
environmental and social standards including AA1000AS, ISO 14001, ISO 45001, ISO 14064, and ISO 9001. BSlisa
leading global standards and assessment body founded in 1901. The assurance is carried out in line with the BSI Fair
Trading Code of Practice.

For and on behalf of BSI: Z
Peter Pu, Managing Director BSI Taiwan

AA1000

Licensed Report
000-4/V3-LNJFT

Statement No: SRA-TW-2024001
2025-04-28

Taiwan Headquarters: 2nd Floor, No. 37, Ji-Hu Rd., Nei-Hu Dist,, Taipei 114, Taiwan, RO.C.
BSI Taiwan is a subsidiary of British Standards Institution.

..making excellence a habit’
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